Imboden Area Charter School
2023-24
Administrator Salary Schedule

2.2—DIRECTOR COMPENSATION

The salary and employment benefits of the Director shall be determined by the Board. This includes such benefits as insurance, transportation allowances, annual vacations, holidays, and any other entitlements as deemed appropriate.

The Director’s contract will be a 12-month contract.  The school will pay the regular school contribution amount paid to all full-time employees toward a health insurance policy for the Director.  The Director will be allowed vacation leave of two weeks per year, personal leave of two days per year, and sick leave of twelve days per year.

Director may choose to work at different locations than the school during the year to fulfill contractual obligations.

